Side Letter Agreement between
City of Folsom
and
Folsom Police Officers Association
Regarding Salary Schedule

The City of Folsom (hereinafter referred to as “City"™) and the Folsom Police Officers Association
(hereinafter referred to as "FPOA") entered into a Memorandum of Understanding ("MOU") with a term
beginning on January 1, 2026, and terminating on December 31, 2028. The City and FPOA are collectively
referred to herein as the "'Parties."”

Purpose

The purpose of this side letter is to formalize the corrected salary ranges and to authorize the necessary
payroll adjustments to ensure that affected employees are compensated in accordance with the established
salary schedule.

The Parties have identified a misalignment in the salary step plan for the following classifications: Police
Records Supervisor (51P), Police Records Technician (33P), Police Volunteer Coordinator (51P), and
Animal Control Officer (47P). The Senior Police Records Technician (40P) classification, inadvertently
omitted from the original MOU, has also been added.

The Parties mutually agree to revise the salary ranges to incorporate a 2.5% step increment between salary
steps, as set forth in Attachment A, and to adjust salary and benefits of impacted employees.

The Parties have satisfied their obligations to meet and confer in good faith in accordance with the Meyers-
Milias-Brown Act (“MMBA") conceming the terms and conditions of this Agreement and its
implementation.

This Side Letter memorializes and constitutes the entire agreement between the parties as to all matters
referred to and included herein and supersedes and replaces all prior negotiations, proposed discussion,
whether written or oral. The MOU shall remain in full force and effect except as specifically modified in
this Side Letter.

This Agreement will remain in effect unless it is modified through further negotiations in accordance with
the MMBA. This Agreement is executed by the following authorized representatives of each party.
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RESOLUTION NO. 11654

A RESOLUTION AUTHORIZING THE CITY MANAGER TO EXECUTE A SIDE
LETTER OF AGREEMENT BETWEEN THE CITY OF FOLSOM AND THE FOLSOM
POLICE OFFICERS ASSOCIATION REGARDING SALARY SCHEDULE

WHEREAS, the City of Folsom (the “City”’) and the Folsom Police Officers Association
(FPOA) are parties to a Memorandum of Understanding (MOU) with a term beginning January 1,
2026, and ending December 31, 2028; and

WHEREAS, the City and FPOA have met and conferred in good faith in accordance with
the Meyers-Milias-Brown Act (MMBA) concerning the terms and conditions of employment; and

WHEREAS, the Parties have mutually agreed to amend the salary step amounts for the
classifications of Police Records Supervisor, Police Records Technician, Police Volunteer
Coordinator, and Animal Control Officer, including salary and benefits adjustments for the
impacted employees; and

WHEREAS, this Side Letter memorializes the agreement between the Parties and
supersedes all prior discussions or agreements related to salary schedule, while the remainder of
the MOU remains in full force and effect;

NOW, THEREFORE, BE IT RESOLVED that the City Council of the City of Folsom
approves the Side Letter of Agreement with the Folsom Police Officers Association regarding the
Salary Schedule; and

NOW, THEREFORE, BE IT FURTHER RESOLVED, that the City Council authorizes
the City Manager to execute said Side Letter of Agreement.

PASSED AND ADOPTED this 23" day of June 2026, by the following roll-call vote:

AYES: Councilmember(s): Kozlowski, Leary, Aquino, Raithel
NOES: Councilmember(s): None

ABSENT: Councilmember(s): Rohrbough

ABSTAIN:  Councilmember(s): None

Justin, Kaitlel

Justin Raithel, MAYOR

ATTEST:
I Py

Jennifer Jimenez, DEPUTY CITY CLERK
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